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BACKGROUND

This Code of Conduct for Board of Directors and Senior Management Personnel has been
framed in compliance with the provisions of Companies Act, 2013 and Regulation 17 (5), 26
(3), 46 (2) (d) of the Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015

CIL SECURITIES LIMITED is to maintain the high standards of transparency, business
conduct ethics, corporate culture and the values The Code is also to act as a deterrent from
unethical doings and to promote ethical values and is the manifestation of the Company's
commitment to successful operation of the Company's business in the best interest of the
shareholders, creditors, employees and other business associates.

APPLICABILITY OF THE CODE

All Directors/Senior Management personnel are expected to comply with the code in letter
and spirit. They are also required to affirm compliance on an annual basis. The Annual
Report of the Company shall contain a declaration to this effect signed by the Managing
Director.

This Code shall apply to the Independent / Non- Executive Directors to the extent that it
does not conflict with or is prejudicial to the interest to the Company. the Independent /
Non-Executive Directors of the Company shall not be precluded from taking up outside
assignments / directorships in other companies.

OBJECTIVE
HONEST AND ETHICAL CONDUCT

The Directors & Senior Management personnel are required to act in accordance with the
highest standards of personal and professional integrity, honesty, ethical and legal conduct,
when acting on behalf of the Company or in connection with the Company’s business. A
honest conduct is considered as such when a conduct is free from fraud or deception. The
Directors and the Senior Management personnel shall:

Act honestly, fairly, ethically, with integrity and loyalty and conduct themselves in a
Professional, & courteous and respectful manner.

Act in the best interests of the Company and in a manner to enhance and maintain the
reputation of the Company, and fulfil their fiduciary duties to the stakeholders of the
Company.

Act in good faith, with responsibility, due care, competence, diligence and independence;
Treat their colleagues and other associates of the Company with dignity and shall not
harass any of them in any manner.

Abide with the Code of Ethics & Business Conduct Policy of the Company as formulated
by HRD.

Abide with the Policy on Prevention of Sexual Harassment at Workplace.
CODE OF CONDUCT AND DUTIES OF DIRECTORS (SEC: 166)

e Director of a Company shall act in accordance with the Articles of the Company.

e Director of a Company shall act in good faith in order to promote the objects of the
Company for the benefit of its Members as a whole, and in the best interests of the
Company, its employees, the shareholders, the community and for the protection of

environment. e
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Director of a company shall exercise his duties with due and reasonable care, skill
and diligence and shall exercise independent judgment.

Director of a company shall not involve in a situation in which he may have a direct
or indirect interest that conflicts, or possibly may conflict, with the interest of the
company.

Director of a company shall not achieve or attempt to achieve any undue gain or
advantage either to himself or to his relatives, partners, or associates and if such
director is found guilty of making any undue gain, he shall be liable to pay an
amount equal to that gain to the company

A director of a company shall not assign his office and any assignment so made
shall be void.

CODE OF CONDUCT AND DUTIES OF INDEPENDENT DIRECTORS

(SEC 149(8) Schedule IV Code for Independent Directors)

An independent director shall uphold ethical standards of integrity and probity;

Act objectively and constructively while exercising his duties; exercise his
responsibilities in a bona fide manner in the interest of the company;

Help in bringing an independent judgment to bear on the Board’s deliberations
especially on issues of strategy, performance, risk management, resources, key
appointments and standards of conduct;

Bring an objective view in the evaluation of the performance of board and
management;

Satisfy themselves on the integrity of financial information and that financial
controls and the systems of risk management are robust and defensible;

Safeguard the interests of all stakeholders, particularly the minority shareholders
balance the conflicting interest of the stakeholders;

refrain from any action that would lead to loss of his independence;

Determine appropriate levels of remuneration of executive Directors, key managerial
personnel and senior management and have a prime role in appointing and where
necessary recommend removal of executive Directors, key managerial personnel and
senior management;

Moderate and arbitrate in the interest of the company as a whole, in situations of
conflict between management and shareholder’s interest.

Strive to attend all the meetings of the company, where he is entitled to attend

CONFLICT OF INTEREST

The Directors and Senior Management shall not engage in any activity, business, or
relationship, which may be in conflict with the interest of the Company or
prejudicial to the Company’s interest. They should avoid transacting company
business with their relative or with a firm/ company in which either they themselves
or their relative are interested or plays any significant role and in case such related
party transaction is unavoidable, it must be made only after proper and fullest
disclosure to the Board.

The Directors and Senior Management shall also not accept gifts from persons or
firms who deal with the Company, or are seeking to deal with the Company, where
the gift is being made in order to influence the director's actions as a member of the
Board, or where acceptance of the gift could create the appearance of a conflict of
interest. T




FINANCIAL REPORTING AND RECORDS

e The Company shall prepare and maintain its financial statements fairly and
accurately in accordance with the applicable laws and accounting standards.

e Internal accounting and audit procedures shall fairly and accurately reflect all of the
Company's business transactions and disposition of assets. All required information
shall be accessible to Company's auditors and other authorized parties.

e Any willful material misrepresentation of and/or misinformation on the financial
accounts and reports shall be regarded as a violation of the Code.

CONFIDENTIALITY OF INFORMATION

e Confidential information, including commercial secrets, technologies, advertising
and sales promotion plans, unpublished price sensitive information or any
information concerning the Company’s business, its customers, suppliers etc.,
which is not in public domain and to which the Directors or Senior Management
have access, must be held in confidence. Directors or Senior Management shall not
provide any information either formally or informally, to the press or any other
publicity media, unless specifically authorized by the Chairman of the Board.

Contact Address:

Registered Office:

# 214, Raghava Ratna Towers,

Chirag Ali Lane, Abids,

Hyderabad-500001.

Telangana State, India.

Email id : advisors@cilsecurities.com

Phone: 040-69011111/23203155

The Company shall review this policy from time to time to ensure compliance of the

amendments, if any, that may be made to the Regulations and other applicable laws.
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